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Plan Highlights
.lmplementationof thisplanisvoluniary andoutreach,costshare,andincentrveprooramswili bcir:-ctr

assist wrth voluntary irnplennentation on private lands (see map below).
' A Landscape Stewardship Flan was develcped in parallel with this watershed pian that helped pricri\ze fci-est

proteciicn and manaqement fcr water gua!rty and habitat rmprovement,
. The Planning partners set gcals duririg the planning process. The goals and therr cutcornes are l^rgrrrci-l::

below Fundrng from the Clean Watei' Land and Legacy Amendment will be provided fer plan imple-aer-.te1icrr
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'll*r rW t*gfifitlhts where
planrling partners can pnoritize
it*rr*f*stbn efforts, i ncluding
pivae bnd and prlority lakes and
!trH{tt iicntified by the planning

F*ttcii, These lakes and streams
I
I ilGr? ttksd based cxl water

$rr$ty impairrnents, trmds, and
dergoprnent pressures.
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COMMISSIONER SALARY COMPARISONS

Aitkin
Beltrami

Cass

Crow Wing

Itasca

Morrison
Todd

Wadena

Hubbard

Aitkin
Beltrami

Cass

Crow Wing

Itasca

Morrison
Todd

Wadena

Hubbard

2024 salary
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S 48,194.00
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S 36,471.89

5 4L,Li6.2g

5 43,1s1.53

$ 48,194.00

5 36,L22.o0

S 35,922.00

s 35,084.00

S gg,ooo.oo

S gg,gze.oo

$ lg,zEE.ls
S 38,54G.53

S 37,566.05

5 42,2sL.6L

5 45,625.49

s 50,363.00

5 36,L22.00

$ Ez,ooo.oo

$ 35,084.00

$

s

S 40,573.16

S 39,713.03

Aitkin AVG high/low Comparison 5 12,074.641

per diem total estimated

5,331.94

6,398.33

7,678.00

average

average removi ng high/low

per diem total estimated

5,331".94

6,398.33

proposed 3% increase
proposed 3% increase
proposed 5% increase
proposed 4.5% increase

proposed 3% increase

No increase for 2O25

haven't discussed 2025 yet

haven't discussed 2025 yet

**2025 salary

S gz,see.os

S go,grg.e z

5 39,zzt.tG
S so,geg.oo

5 Ee,tzz.oo

S gz,ooo.oo

S 35,084.00

average

average removing high/low

Aitkin AVG high/low Comparison S (2,146.981

**Note: Estimates for discussion. Board action not yet taken in most cases.
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